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Queensland Baptists Administrative Services  - Factsheet 

 Long Service Leave  
Registered Pastors 

Queensland Baptists have established a Pastoral Long Service Leave Scheme for 

Registered Pastors and details will be covered in this factsheet.  All other 

employees of the church are covered in another fact sheet “Long Service Leave -

Staff other than Registered Pastors.” 

The Pastoral Long Service Leave Fund 

The intention of this fund is to provide registered or accredited pastors with the benefits of Long 

Service Leave despite the fact that they may move from church to church throughout their 

ministry.  It does not cover unregistered pastors or other church staff.  It is funded by churches 

contributing an amount each year for each pastor they have serving them, and a lump sum 

amount is paid out to a pastor’s current church whenever they wish to take long service leave.  

The PLSLF is maintained independently of other QB money, and a fund balance is reported in 

QB’s annual accounts.  Even QB’s provision for long service leave for staff is held independently 

of the PLSLF. 

Benefits accrued under the fund are similar to normal LSL benefits.  Pastors receive 8.67 weeks 

leave for ten years service, and are eligible for leave after ten years service.  Special conditions 

do apply for pastors who have served between 7 and 10 years, and in this respect the Fund is 

more generous than the Qld state legislation.  This additional benefit mostly applies to pastors 

retiring after 7 years of service receiving a pro-rata contribution from the fund. 

From an accounting perspective – the PLSLF faces a challenge to remain viable, as it collects 

money retrospectively at the current rate of a pastor’s pay but pays benefits on their future rate of 

pay at the time they take leave.  To address this, churches are charged a full week’s contribution 

for every 0.867 weeks of benefits provided.  The fund reinvests the interest earned on funds, and 

it occasionally receives a small windfall if a pastor leaves our churches prior to reaching an 

entitlement.  

Both contributions and benefits are calculated on the same formula.  Pastors are allocated into 

one of the two categories in the QB Guidelines (Senior and Ordained) and this pay rate plus 9.5% 

for superannuation is used to calculate the figures.  If an annual contribution for a senior pastor is 

one week of the remuneration guideline figure +10% (for Senior) +9.5% (for Super).  If an 

unordained pastor takes 4 weeks leave, the benefit paid is 4 x guideline rate less 15% +9.5% for 

super. 

When a pastor wishes to take long service leave the PLSLF will reimburse the church for the cost 

they incur for paying the pastor during their time of leave. The scheme does not provide for 

pastors to be paid directly.  

Generally speaking, there are two occasions where a church would incur a cost for a pastor in 

regard to long service leave: 

1. Pastor taking leave  -  If a pastor has worked for more 

than ten years as a registered pastor at various churches, 

they are eligible to take some leave (up to 8.667 weeks) 

at that time. The scheme rules specify that all leave not 
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need to be taken at once, but at least four weeks ought to be taken in any one period of 

leave. The pastor asks the church to approve their time off, and once approved the church 

needs to apply to the PLSLF for reimbursement during the period they are away. Of course, 

it is often helpful for the pastor to know how much leave entitlement has built up in the 

scheme so they can determine how much leave they require. This is a simple question that 

can be put to QB Administrative Services.   

While the pastor is on leave, the church continues to pay them exactly the same as if they 

are at work. The remuneration can continue to be divided between cash component and 

exempt benefit as you normally would. The church also needs to continue to contribute to 

the pastor’s superannuation scheme as if they are at work. The PLSLF will make a single 

lump sum reimbursement to the church based on the period of time they are away from 

work. The calculation is as follows:  

Reimbursement = Weeks of leave x Rate of pay + Superannuation (at 9.5%)  

This amount will then be provided to the church on or about the date that the leave 

commences.  

2.  Pastor retires and still has leave owing - Firstly it ought to be noted that this form of 

payment only applies if the pastor has served 10 or more years and is genuinely retiring, or 

is leaving the ministry with no intention of ever returning. If a pastor is simply finishing up at 

one church and would be expecting another call at some stage, this option does not apply. 

The church needs to notify Administrative Services about the proposed date of retirement. A 

closing balance will be calculated from the PLSLF for that pastor up to the date of 

retirement. The calculation is as follows: Reimbursement = Weeks of leave x Rate of pay 

This amount will then be provided to the church as a lump sum prior to the date of 

retirement. The church then pays this entire amount to the pastor as a lump sum as part of 

the financial settlement on retirement.  

There are some specific matters to note:  

- There is no superannuation component in this calculation because the church is not 

required to pay superannuation for unused leave paid out upon retirement. 

- The church cannot pay this amount out as Exempt Benefits because they only apply while 

a pastor is working. Once a pastor has retired, the eligibility for Exempt Benefits ceases 

immediately. Thus, the entire settlement (as well as any outstanding annual leave) is 

taxable at the marginal tax rate applicable. This is not a particularly easy calculation – but 

it is set out on the ATO web site or we can assist you with this if you are unsure.  

One of the questions we have been asked on a few occasions is whether a pastor can use their 

long service leave entitlement during the period they are awaiting a new call to a church. This 

scenario is not specifically provided for in the rules of the scheme, but there are a couple of ways 

we can attempt to address it. As any of these arrangements require cooperation with the church 

the pastor is leaving and the administrators of the PLSLF, it is important for a pastor to raise this 

possibility well in advance of finishing up at the church.  

Option 1: The church could continue to pay the pastor past their “finish date” for the period of 

leave they are entitled to. There are some costs to the church associated with this, and the 

church’s agreement with this option is not a “right” for the 

pastor. This needs to be agreed by both church and pastor well 

in advance to make it workable. In this case, option (a) above 

would apply for the reimbursement.  
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Option 2: The pastor determines to effectively leave the ministry for the time being, with the 

intention of returning if and when another call is received. The implications of this would need to 

be discussed with your Regional Minister to understand the impact this may have on your 

registration status. This would also mean that in any subsequent call, the pastor would need to 

serve a further 10 years to re-establish eligibility for long service leave. In this option, your long 

service leave could be paid out as a lump sum according to method (b) above.  

Option 3: Under extenuating circumstances the pastor may make an application to the PLSLF to 

consider a reimbursement of benefits accrued over time. Such applications would be dealt with as 

a special case, and the entire circumstances of the situation would need to be considered. The 

amount of reimbursement, and the tax implications, would need to be carefully determined in this 

instance. Overall the PLSLF is most beneficial for a pastor taking leave during their time at a 

church. The tax benefits enjoyed by a pastor during their time of service do not apply if they are 

not currently employed at a church – so the PLSLF support is not as generous. With this or any 

other matters of concern about the Pastoral Long Service Leave Fund, please contact 

Administrative Services here at the QB Centre.  

Transition Arrangements 

This area is far too tedious to cover the entire issue in an open publication – so all I intend to do is 

list the circumstances under which you may need to have a particular discussion with us. 

• Employees of Queensland Baptists have a separate Long Service Leave provision that 

applies to them.  People that have been employees of QB and then become pastors, or 

vice versa, can have their entitlement transferred from one fund to another.  It is 

important for people in this circumstance to request the transfer, and check the 

implications of the transition. 

• Each state Baptist Union around Australia (except Northern Territory) runs a similar 

scheme, although the specific rules vary from state to state.  Under a reciprocal 

arrangement, the states have agreed that if a pastor moves interstate, their leave 

entitlement will be transferred.  But this is very complex considering irregularities 

between states.  If you are moving interstate, you probably need to have a personal 

discussion on how your benefit is going to transition. 

• Pastors will occasionally take up employment with missions, not-for-profit organisations 

or accept a call to a congregation of another denomination.  No formal arrangements for 

transition of benefits exist in these instances.  However, we occasionally are able to 

implement an arrangement that suits all parties and preserves the long service leave 

benefit developed.  It is suggested that you have a discussion with me about what might 

be possible in these circumstances. 

In summary, all is done to ensure pastors get the maximum benefit out of the Pastoral Long 

Service Leave Scheme in recognition of the ongoing ministry role they have over the years.  But 

when these types of transition take place, please do not assume there is anything automatic 

about the benefits transitioning, but begin communication with us and help us to ensure the issue 

is addressed. 

Of course, if you have any questions or need further help, please do not hesitate 

to contact us in the office: 

Queensland Baptists 
Administrative Services 

dapa@qb.org.au 

07 3354 5618 
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