
 

 

Queensland Baptists 

Regional Minister 

About us 

The QB Movement is a committed community of Queensland Baptist churches and their ministries 

working alongside and with each other under Christ to serve the mission of God throughout 

Queensland and beyond.  

The present priorities of the QB Movement are:  

a. Biblical Authority. The truth of Scripture centred in Jesus is fundamental to all our beliefs and 

practices. We study the Bible, we teach and preach the Bible, we submit to Scripture and we 

live its truth. We expect Scripture to direct and change our hearts and minds as it is 

enlivened by the Holy Spirit. (2 Tim. 3:16; John 16:13) 

b. Faith-filled Prayer. In God’s grace, through prayer, he offers us an important role in the 
spiritual battles on the front lines of God’s growing kingdom. We build faith by listening to 
God, standing on his promises and celebrating his powerful work. We intentionally foster 

individual and corporate prayer throughout our Movement. We believe that God wants us to 

ask him for even greater things than what we have seen so far. (John 14:12-14) 

c. Collaborative Autonomy. We fully support the autonomy of the local church and value the 

diversity it produces. Each of our churches enjoys the freedom to follow God’s leading, but 

this does not mean independence. Together we form the body of Christ and together we 

have greatest kingdom impact. We are strongly committed to collaboration – learning from 

each other, serving each other and working together towards our God-given common vision. 

(Eph. 4:16) 

d. Servant Leadership. We believe that God equips and appoints leaders in our churches and 

Movement and that these leaders are called to lead (Heb. 13:17). We are committed to 

developing these leaders. Our leaders are first and foremost servants. They lead under God 

because they want to serve those they lead. Like Jesus, they put aside their own agendas to 

serve God’s purpose for his people (Matt. 20:25-28) which is usually found through the Holy 

Spirit leading the body of Christ.  

e. Effective Mission. We have been called by God to share his good news of personal salvation 

(Col. 2:14), of the reconciliation of the whole of creation (Col. 1:20), and of the triumph of 

Jesus over evil (Col. 2:15), all achieved through the cross and resurrection of Jesus. We 

evangelise humbly but boldly. We find effective and strategic ways that Jesus will use to 

transform lives, communities and societies through the power of the gospel. (Rom. 1:16) 

f. Intentional Discipleship. As our societal practices move further away from Christian truth and 

values, we recognize the crucial task of equipping and discipling Christians to live God’s way 
as salt and light. Drawing on our resources and gifts, we intentionally develop effective 

methods of spiritual formation to grow disciples of Jesus. Such discipleship includes baptising 

new Christians and teaching them to obey all Christ’s commands (Matt. 28:18-20). We are 

committed to be a Movement that produces mature followers of Jesus.  

  



 

 

The vision of the QB Movement is:  

Through faith-filled prayer and proactive servant leadership, to be a multiplying, collaborative 

movement of healthy, autonomous churches that inspire and assist each other to disciple 

intentionally and mission effectively, so that we can be used by God to impact Queensland and 

beyond for Jesus. 

 

About the role 

• Regional Ministers assist the Director of the QB Movement in the resourcing, supporting and 

visioning of pastors and churches. They are accountable to the Director of the QB Movement. 

• This is a new role for Queensland Baptists that partly covers the field role that was a 

responsibility of the Regional Consultants. Most Regional Ministers will be based in a geographic 

Region, but some may minister to a specialised group of pastors and churches. Their main role is 

to proactively network pastors and churches in their Region and provide mentoring/coaching 

and access to resources.  

• Regional Ministers have no direct authority over pastors or churches in their Region unless they 

are delegated this authority by the QB Assembly.  

• While Regional Ministers will provide access to support and services, they would not normally be 

directly involved with the pastoral care of pastors and their families. This is the role of Area 

Pastors in consultation with the Director of Pastoral Services. Regional Ministers would also not 

normally be involved in assisting with church conflict. This is the role of the Director of Church 

Health Services.  

• Regional Ministers will be directed, supported and equipped by the Director of the QB 

Movement (or their representative). They will work with the pastors and churches in their 

Region that are wanting to collaborate. 

• The position is envisaged as a paid, part-time role, normally requiring up to one day per week 

commitment in most Regions. A few Regions require more time and perhaps more travel. 

Regional Ministers would normally be leading a church or have significant pastoral leadership 

experience and would be good examples of effective pastoral leadership. If a Regional Minister 

is on a church pastoral team, the allocated support would normally be paid to the church. 

• There will be some travel involved within a Region and each Regional Minister will have an 

expense account, but Regional Ministers will also be equipped and encouraged to use electronic 

media to network and coach where appropriate.  

• Regional Ministers are appointed by the QB Board for a term of up to five years. On a positive 

review by the QB Board, this term may be renewed. 

• At times, Regional Ministers will act as the official representatives of the QB Movement in their 

Regions. 

• Possible Regions (with the approximate annual support allocated) include:  

 

1. Far North Qld Region ($10,000) – 8 churches, presently 1 area 

2. Central Region and North Qld Region ($50,000) – 21 churches, presently 2 areas (this 

Region could possibly have two Regional Ministers) 

3. Wide Bay Burnett Region ($10,000) – 17 churches, presently 2 areas 

4. Sunshine Coast Region ($10,000) – 17 churches, presently 1 area 



5. Darling Downs Region ($10,000) – 13 churches, presently 1 area 

6. Metro North Region ($10,000) – 22 churches, presently 2 areas 

7. Metro Central Region ($10,000) – 22 churches, presently 3 areas 

8. Metro West Region ($10,000) – 21 churches, presently 2 areas 

9. Metro South Region ($15,000) – 28 churches (plus campuses), presently 3 areas 

10. Ethnic and Multicultural Region (Covered by Director of Ethnic and Multicultural Services) 

11. Church Plants Region (Covered by Director of Church Planting Services) 

12. QB Registered Armed Forces Chaplains (no financial allocation) 

13. QB Registered Police Service Chaplains (no financial allocation) 

*A list of the churches in each Region can be found here. 

The key responsibilities of the role include but are not limited to: 

1. Working with the Director of the QB Movement to implement the QB Movement’s vision and 
strategic plan and develop its shared priorities (see above). 

2. Networking regularly with pastors in the Region to facilitate effective collaboration between 

churches and with QB Services. 

3. Assisting the Director of the QB Movement in sharing vision and resources with QB Churches in 

their Region and collaboratively developing resources with the RM team. 

4. Supporting the pastors and churches in their Region by offering encouragement, equipping, 

advice, access to resources and coaching.  

5. Assisting in the support of newly registered ministers.  

6. Where needed, serving in the role of official representative of the QB Movement in their 

Region’s churches. 
 

About who we are looking for 

Experience and skills 

We are looking for a person who has experience as a wise and effective Baptist pastor and a strong 

record in equipping and developing leaders. 
 

In addition, we want the person to have: 

• strong biblical knowledge and understanding; 

• proven relational skills; 

• strong ability to collaborate with other leaders;  

• proven ability to bring change and development in a church community; 

• ability to lead and resource a team. 

Personal characteristics and commitments 

We are looking for a person who: 

• loves God and displays the biblical qualities of an elder; 

• has a heart for Queensland Baptists and a passion to see the QB Movement grow; 

• supports and embraces the vision and values of the QB Movement; 

• appreciates culture and context and can relate to a wide range of church contexts;  

• functions healthily in a collaborative team with other capable leaders; and 

• is a hard worker and self-starter. 

  

https://www.qb.org.au/wp-content/uploads/2019/07/Churches-by-Region-and-Area-July-2019.pdf


 

Key selection criteria  

Applicants need to provide a statement addressing the following key selection criteria. 

1. Commitment to the QB Movement and its priorities (see above). 

2. Effective experience in pastoral leadership and church health and growth. 

3. Demonstrated experience in networking and building collaborative relationships with a 

range of pastors and churches. 

4. Demonstrated ability to mentor and coach Christian leaders. 

 

The selection process 

1. Applicants submit a written application (see below). 

2. Selected applicants are interviewed by a QB Board-appointed group and preferred RMs are 

chosen. 

3. Preferred RMs seek the support of their church leaders. 

4. The interview group makes a recommendation on the preferred RM in each Region. 

5. This recommendation is made available to the churches in the Region for input. 

6. The QB Board makes a final decision and appointment. 

 

Why you should work with us 

The role of Regional Minister provides an opportunity for a gifted godly leader to exercise their 

networking and resourcing gifting more widely in a Movement that is ready for and anticipating 

fresh vision and growth with a new Director of the QB Movement.  Regional Ministers will have the 

opportunity to make a significant difference in their Region by proactively mentoring and resourcing 

pastors and churches. They will be well supported and resourced. 

 

Applications 

Applicants for this position need to submit a written application that will include: 

• a covering letter outlining which Region you would want to serve, the amount of time each 

week that you would have available, and why you are applying for this position; 

• a brief resume;  

• at least three referees (including preferably two pastors in the Region you are applying for); 

and 

• a statement addressing the Key Selection Criteria above. 

 

Applications close on Friday Sep 27. 

 

Until the Director of the QB Movement is appointed, applications need to be submitted to the 

Acting GS, Rev Stewart Pieper (stewart.pieper@qb.org.au or PO Box 6166, Mitchelton 4053). 

 

For further enquiries about this position, email or call Stewart Pieper. 

mailto:stewart.pieper@qb.org.au

